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This comment is not related
directly to this policy but are more
recommendations to good HR

.practice in general

It is helpful to the employees if
government  implemented  correct
systems for the below mentioned points:
1-Time keeping books or systems -Some
of the companies are doing jobs with their
works more than 12 hours for six days

(sometimes 7 days in a week) & paying

National Policy to Eliminate

forced labor




normal salary .They are not keeping time
sheet of their employees. So if
Government is taken strict action in this
case will help employees life. 2-Salary
payment through bank including End of
service- Some of the small establishments
are not paying their salary through& not
paying salary on time. Government need
take strict action against such companies
such as blacklisting them or fining them.
3-Leisure activities- If employers are
giving leisure facilities such as trips to
historic places or weekend enjoyments or
surprise events to employees will help
their standard of leaving. 4-Hike in salary
must be in yearly basis- To achieve
employees goals & to compete market
price increase all employers must provide
an hike in salary based on their
performance on yearly basis. 5-Surveys
related job-Government must take an
initiative about an enquiry job nature &

culture through online on monthly basis




or weekly using social media or such other
platforms. It will help to regularize the

exploitations in the field of labors.




